August 4, 2020

Daniel Toleikis

Finance Director

City of Smithville

107 W. Main Street
Smithville, Missouri 64089

Re: RFP#20-13 Towing Services
Gresham and Son Transport, Inc. d/b/a GT Tow
Dear Mr. Toleikis:
My name is James Gresham. My wife, Amy, and [ own Gresham and Son Transport, Inc. d/b/a

GT Tow. On behalf of our company, please accept this Bid for RFP # 20-13 Towing Services.
Thank you for your consideration and please let me know if you have any questions.

Our Company

GT Tow was founded in 1994. My wife and I live in Smithville and are very active in the
community. Since our inception, we have grown into one of the largest tow companies in the
Kansas City metropolitan area.



Our Facility

Our principal office and storage facility is located at 111 James Street, Smithville, Missouri.
At this location, we have in excess of 2 acres of secure outdoor storage and over 10,000 square
feet of indoor storage that is well lit and heated and cooled. We have sixteen (16) security
cameras throughout the property. If the event City law enforcement requires indoor storage to
examine a towed vehicle, we are willing to dedicate as much of our facility as the City requires.
Additionally, we believe that we are the only tow company that is located in Smithville,
Missouri that offers the City any kind of indoor storage. This is a major advantage for GT
Tow.

Our office is open from 8:00 a.m. to 5:00 p.m. Additionally, our owners live just a short
distance from our office and are readily available for after-hours releases. We are available to
tow vehicles 24 hours a day, 365 days per year, including holidays. We are located in close
proximity to the Smithville Police Department, meaning anyone who has a car impounded can
quickly come to our location.

Our Fleet

GT Tow boasts one of the largest tow fleets in the Midwest. We currently have ten (10) light
duty tow vehicles, five (5) medium duty tow vehicles, four (4) wreckers, and three (3) heavy
duty tow vehicles. We are own two (2) rotator type tow vehicles which are capable of towing
literally anything as well as several other pieces of towing equipment. We are constantly
updating our equipment to ensure that we have the most advanced tow vehicles on the roadway.
All of our vehicles are equipped with flashing red lights, emergency flashers, back-up lights,
work lights, brooms, flares, and dollies.

We are aware that the City of Smithville defines a reasonable response time to be less than
fifteen (15) minutes. Because we are the only tow company that is physically located in
Smithville, Missouri with a sizeable fleet, we believe we are the only tow company that can
satisfy this requirement, whether in good or bad weather. We believe that our fleet will be a
tremendous asset to our City and look forward to the opportunity to serve.

Our Experience

GT Tow has a long history of towing for municipalities throughout the Kansas City area. To
date, we have towed for the following municipalities and law enforcement agencies: the City
of Kansas City, Missouri, the Missouri Highway Patrol, the Clay County Sheriff, the Clinton
County Sheriff, the Platte County Sheriff, and several other cities throughout the area.

Since 2014, we believe that we have performed more law enforcement requested tows than
any other tow company in the Kansas City area. Specifically, we perform 30% of all law
enforcement tows in the City of Kansas City, Missouri. As aresult, our drivers are well versed
in the unique challenges that come with responding to law enforcement requested tows.



Currently, we have twenty-one (21) drivers. Most have decades of experience. All have at
least four (4) years of experience. The rotation of our drivers is managed by Amy Gresham,
who has twenty-five (25) years of experience managing tow drivers. Ms. Gresham will ensure
that the drivers are rested and fully capable of performing their duties under this contract. Ms.
Gresham will also ensure that one (1) driver each year is rotated out and replaced with a new
team member.

Our Insurance

We have attached a Certificate of Liability Insurance for our Company, which we believe
exceeds industry standards.

Summary

In sum, GT Tow has grown into one of the most successful tow businesses in the area because
of our dedication to our craft and our investment in our equipment, facility, and personnel.

Importantly, we are a Smithville company owned by Smithville residents. It is very important
to us to serve our community through this contract because our Company is a part of this
community.

If you have any questions regarding this Bid, please do not hesitate to contact me. Thank you
for your consideration.

Sincerely,

o Jeid—

ames Gresham
GT Tow



PROPOSAL: RFP # 20-13 TOWING SERVICES




(It is preferred that the Bid Response use this Form, however, the City reserves the right to accept
Bids which provide the necessary information without using this form)

RFP # 20-13 TOWING SERVICES

1,James Gresham hereby representing
(Agent Submitting RFP)

Gresham and Son Tranport, Inc. (GT Tow)

(Firm or Company)

have read and reviewed the attached specifications.

I state the hereby offer meets or exceeds all requirements. Please note that Exhibit 1 and all other
required information must be attached.

GT Tow James Gresham
Company Name Authorized Person (Print)

111 James Street

Address Signature
Smithville, Missouri 64089 Secretary
City/State/Zip Title
816-532-8096 August 4, 2029
Telephone Date

43-1877944 agresh8@aol.com
Tax ID No. E-Mail Address

State the name, address and telephone number of not less than three (3) customers for whom the
Contractor has performed similar Service within the last two (2) years:

1)Nathan Pare, Division Manager, Tow Service Division, 7750 E. Front Street,
Kansas City, Missouri, 64120, 816-513-0692
2)John Borowski, AutoReturn, 450 7th Street, San Francisco, California, 94103

415-575-2340
3) Rick Scarborough, City of Pleasant Valley, Missouri, 6500 Royal Street,
Pleasant Valley, Missouri 64068, 816-781-3996




The above said Company shall provide the materials and/or services, and insurance requested for
the goods and services of RFP #20-13 for a cost to the City of Smithville as follows:

Item Description Bid Price
Tow Charge(s) per tow $100.00
Storage Charge(s) per day $40.00

Location of Storage Lot(s)

111 James Street, Smithville, MO

Office Hours

8am to Spm

Location of Office(s)

111 James Street, Smithville, MO

Extra Visit Charge(s) outside of office hours

None

City-owned Vehicle Tow Charge(s) per tow

$0.00




EQUIPMENT AND INSURANCE




Make/ Model: VIN: License #:
12016 Ford F550 1FDUFSHT4GEA75806 66B9BH
112018 FRHT 1FVACWFC7JHIV6642 62HPWN
H 2018 Peterbilt INPXX4EX5)D433517 70AS4Y
= (2018 Ford F-650 1FDWX6DC9JDF00998 98B1AW
12018 Ford F-650 1FDWX6DC4JDF00990 62H7WN
12019 Freightliner M2 1FVACWXKHKC6695 44B3AU
2007 Peterbilt 1XP5DB9X67N675319 49ATAC Truck Key
2014 KW W9 1XKWD49XOEJ421020 00KR4C
{2017 Ford F-650 1FDWX6DC8HDB02093 56H8WN Heavy Truck
|2016 Dodge Ram 5500 Wrecker 3C7WRNELXGG131817 89H4XN Medium Duty
2018 Dodge Ram 5500 Wrecker 3C7WRNEL7)G291256 89H3XN Light Duty
12018 Ram 5500 3C7WRNDL31G27997 63HIWN Wrecker
812018 Dodge Ram 5500 flatbed 3C7WRMDL8IG280309 S6H9WN
¥ 912019 Peterbilt 337 2NP2HM6X4LM671054 62H2WN
812019 Kenworth t 880 wrecker IMK2X4TX1KJ285323 50KK5A
{2019 Peterbilt 348 2NP3LJ0X9KM612011 A6ATAC
12019 Perterbilt 389 INPXX40X6KD611041 78KK8A
| Kenworth T 880 Wrecker 1NK264TX911398949 81KR2N
|Dodge 5500 Wrecker 3C7WRNFLOKG593813 62H8WN
8 :LL 2019 International MV 1IHTEUMMMG6KH194278 61H1ZF
#8401 2015 Ram 5500 3C7WRNDLOFG516804 15HOYR
H 2019 Ford F550 1FDOWSHT8KED40959 68B3BH
= (2021 peterbilt 337 2NP2HM6XXMM711185 75H1YN
112018 Ram 5500 3C7WRNDLXIG173204 62HAWN
#20 2001 Peterbilt 379 1XP5Q89XP1D544107
#42 2012 Ram 5500 3C7WDNDL1CG108422
LA 2008 Landoll 1L#435WH281317136
REF Reefer 1UYB525365M520106
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CERTIFICATE OF LIABILITY INSURANCE

GRES&S0-01 — ABERRY

DATE (MM/DD/YYYY)
11/8/2019

IMPORTANT: |If the certificate holder is an ADDIT!

. IONAL INSURED,
Iif SUBROGATION IS WAIVED, subject to the te

rms and condition

the policy(les) must have ADDITIONAL INSURED provisions or be endorsed.
s of the policy, certain policies may require an endorsomant. A statement on

this certificate does not confer rights to the certificate holder In lieu of such endorsement(s).

PRODUCER GONTACT N 1
10 Woet Franim so: " (A6 No, £x: (660) 885-5581 | F6% oy (660) 885-8278
Clinton, MO 64735 | RBEss,

_INSURER(S] AFFORDING COVERAGE NAIC #
— INsURER A : Zurich American Ins, 16535
INSURED insurer 8: Missouri Employers Mutual Ins, 10191
Gresham & Son Transport, Inc. |INSURERC: )
111 James 8t. INSURER D :
Smithville, MO 64089 -
INSURER E : |
INSURER F :
COVERAGES CERTIFICATE MUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BEL
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR COND|
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE

OW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
ITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS.
WaR TYPE OF INSURANGE et o POLICY NUMBER DO o) | (O LIMITS
A | X | GOMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
|| oamsmans [ X ocour CPO1641251 111812019 | 11/8/2020 | BAMASETORENTED ™' 100,000
[ — | | MED EXP (Any one parson) | § 5,000
. PERSOMAL & AOV INJURY | & 1,000,000
| GEN'L !\GGREIGATE LIMIT AF.'PUES PER: GENERAL AGGREGATE s 2'000'000
X | Pouey | 5ES Loc PRODUCTS - COMP/OP AGE | § 2,000,000
X | orugr: Garagekeepers Garagekeepers N 600,000
A | auromosiLe LamiLiTY | EaMEINED SINGLELIMIT 1 1,000,000
| ANvauTO CP01641251 11/8/2019 | 11/8/2020 | gopiLy MJURY (Per person) | S
X | RMony || SGHERULED BODILY INJURY (Per accident) | §
X MR oy [ X ORI porEpawGE e
8
| | UMBRELLA LIAB OCCUR ; | EACH COCURRENCE s
EXCESS LIAB I CLAIMS-MADE'I AGGREGATE S -
oep | | revenTions s
B |WORKERS COMPENSATION X[ B |87
AND EMPLOYERS' LIABILITY STATUTE ER -
ANY PROPRIETOR/PARTNEREXECUTIVE [ MEM 2020825-04 5192019 | 5/9/2020 | g eacy accipent s 1,000,000
%FIE%?}MEIMEEF EXCLUDED? @ N/A 1,000,000
andatory in NH) | E.L. DISEASE - EA EMPLOYEE' § e
Ifgas. describe undar 1,000,000
DESCRIPTION OF OPERATIONS below £... DISEASE - POLICY LIMIT | § EY
A |On-Hook CPO1641251 11/8/2019 | 11/8/2020 |On-Hook 500,000
A |Motor Truck Cargo CP01641251 11/8/2019 | 11/8/2020 |Motor Truck Cargo 250,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Scheduls,

may be attached if more space is required)

The ACORD name and logo

CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE GANGELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
For Info Only ACCORDANCE WITH THE POLICY PROVISIONS.
AUTHORIZED REPRESENTATIVE
| i
ACORD 25 (2016/03) © 1988-2015 ACORD CORPORATION. All rights reserved.

are registered marks of ACORD



AFFIDAVIT AND MEMORANDUM OF UNDERSTANDING




EXHIBIT 1

STATE OF MISSOURI

ss COUNTY OF

AFFIDAVIT

(As required by Section 285.530, Revised Statutes of Missouri) As used in this Affidavit, the
following terms shall have the following meanings:

EMPLOYEE:
Any person performing work or service of any kind or character for hire within the State of

Missouri.

FEDERAL WORK AUTHORIZATION PROGRAM:

Any of the electronic verification of work authorization programs operated by the United States
Department of Homeland Security or an equivalent federal work authorization program operated
by the United States Department of Homeland Security to verify information of newly hired
employees, under the Immigration Reform and Control Act of 1986 (IRCA), P.L. 99-603.

KNOWINGLY:

A person acts knowingly or with knowledge,

(a) With respect to the person’s conduct or to attendant circumstances when the person is
aware of the nature of the person’s conduct or that those circumstances exist; or

(b) With respect to a result of the person’s conduct when the person is aware that the person’s
conduct is practically certain to cause that result.

UNAUTHORIZED ALIEN:
An alien who does not have the legal right or authorization under federal law to work in the United

States, as defined in 8 U.S.C. 1324a(h)(3).

BEFORE ME, the undersigned authority, personally appeared James Gresham '

who, being duly sworn, states on his oath or affirmation as follows:

1. My nameis _James Gresham and I am currently Secretary of
Gresham and Son Transport, Inc. (GT Tow)

(hereinafter “Contractor”), whose business

address is 111 James Street, Smithville, Missouri , and T am

authorized to make this Affidavit.

2. T am of sound mind and capable of making this Affidavit, and am personally acquainted
with the facts stated herein.

3. Contractor is enrolled in and participates in a federal work authorization program with
respect to the employees working in connection with the following services contracted
between Contractor and the City of Smithville, Missouri.

4. Contractor does not knowingly employ any person who is an unauthorized alien in
connection with the contracted services set forth above.



5. Attached hereto is documentation affirming Contractor’s enrollment and participation in a
federal work authorization program with respect to the employees working in connection
with the contracted services.

Further, Affiant saith not.

i Bl

[Signatu‘F'e]

James Gresham
[Printed name]

Affiant Subscribed and sworn to before me this _4th  day of Quq’uﬁ‘t , 200,

Fondhon ~ St

[Notary Public]

KENDRA SMITH
Notary Public - Notary Seal . issi ires_071-36- 20X 2%
STATE OF MISSOURI ‘ My Commission Expires, BI1=30+ &
Jackson County
My Commission Expires July 30, 2022

. e il
Commission # 14748644 | Commissioned in _Jdaclyoh County

Commission # (414 BleHY

PLEASE NOTE:
Acceptable enrollment and participation documentation consists of the following two (2) pages of
the E-Verify Memorandum of Understanding:

1. Avalid, completed copy of the first page identifying the Contractor; and
2. Avalid copy of the signature page completed and signed by the Contractor, and the
Department of Homeland Security - Verification Division



= . et
E-Verify 8%

Company ID Number: 373093

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and gresham & son transport inc (Employer) regarding
the Employer's participation in the Employment Eligibility Verification Program (E-Verify). This
MOU explains certain features of the E-Verify program and enumerates specific responsibilities
of DHS, the Social Security Administration (SSA), and the Employer. E-Verify is a program that
electronically confirms an employee’s eligibility to work in the United States after completion of
the Employment Eligibility Verification Form (Form 1-9). For covered government contractors, E-
Verify is used to verify the employment eligibility of all newly hired employees and all existing
employees assigned to Federal contracts or to verify the entire workforce if the contractor so
chooses.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a "Federal contractor with the FAR E-Verify clause”) to verify the employment eligibility of
certain employees working on Federal contracts is also found in Subpart 22.18 and in Executive
Order 12989, as amended.

ARTICLE li
FUNCTIONS TO BE PERFORMED
A. RESPONSIBILITIES OF SSA

1. SSA agrees to provide the Employer with available information that allows the Employer to
confirm the accuracy of Social Security Numbers provided by all employees verified under this
MOU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. SSA agrees to provide
the Employer with names, titles, addresses, and telephone numbers of SSA representatives to
be contacted during the E-Verify process.

3. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed

Page 1 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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by the Privacy Act (5 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

4. SSA agrees to provide a means of automated verification that is designed (in conjunctiop with
DHS's automated system if necessary) to provide confirmation or tentative nonconfirmgtlor) of
U.S. citizens’ employment eligibility within 3 Federal Government work days of the initial inquiry.

5. SSA agrees to provide a means of secondary verification (including updating SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that is designed
to provide final confirmation or nonconfirmation of U.S. citizens’ employment eligibility and
accuracy of SSA records for both citizens and non-citizens within 10 Federal Government work
days of the date of referral to SSA, unless SSA determines that more than 10 days may be
necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for employees through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer
to conduct, to the extent authorized by this MOU:

* Automated verification checks on employees by electronic means, and
* Photo verification checks (when available) on employees.

2. DHS agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. DHS agrees to provide
the Employer names, titles, addresses, and telephone numbers of DHS representatives to be
contacted during the E-Verify process.

3. DHS agrees to make available to the Employer at the E-Verify Web site and on the E-Verify
Web browser, instructional materials on E-Verify policies, procedures and requirements for both
SSA and DHS, including restrictions on the use of E-Verify. DHS agrees to provide training
materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation
in the E-Verify program. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices
(OSC), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that permits
the Employer to verify information provided by employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of employees’
employment eligibility and for evaluation of the E-Verify program, or to such other persons or
entites as may be authorized by applicable law. Information will be used only to verify the
accuracy of Social Security Numbers and employment eligibility, to enforce the Immigration and

Page 2 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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Nationality Act (INA) and Federal criminal laws, and to administer Federal contracting
requirements.

7. DHS agrees to provide a means of automated verification that is designed (in conju_nction
with SSA verification procedures) to provide confirmation or tentative nonconfirmathn of
employees' employment eligibility within 3 Federal Government work days of the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS records as
may be necessary) for employees who contest DHS tentative nonconfirmations and photo non-
match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any queries.

A. The Employer agrees that all Employer representatives will take the refresher tutorials
initiated by the E-Verify program as a condition of continued use of E-Verify.

B. Failure to complete a refresher tutorial will prevent the Employer from continued use
of the program.

5. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions:

* If an employee presents a "List B" identity document, the Employer agrees to only
accept "List B" documents that

contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1 )(B)) can be
presented during the Form |-9

process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer

should contact E-Verify at 888-464-4218.

* If an employee presents a DHS Form |-551 (Permanent Resident Card) or Form |-766
(Employment Authorization Document) to complete the Form 1-9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s
Form I-9. The photocopy must be of sufficient quality to allow for verification of the photo

Page 3 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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and written information. The employer will use the photocopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees. Note
that employees retain the right to present any List A, or List B and List C, documentation
to complete the Form [-9. DHS may in the future designate other documents that
activate the photo screening tool.

6. The Employer understands that participation in E-Verify does not exempt the Employer from
the responsibility to complete, retain, and make available for inspection Forms |-9 that relate to
its employees, or from other requirements of applicable regulations or laws, including the
obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form 1-9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in good faith compliance with the terms and conditions of E-Verify; (3) the
Employer must notify DHS if it continues to employ any employee after receiving a final
nonconfirmation, and is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation: (4) the
Employer is subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer continues to employ an employee after
receiving a final nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or
criminally liable under any law for any action taken in good faith based on information provided
through the confirmation system. DHS reserves the right to conduct Form 1-9 and E-Verify
system compliance inspections during the course of E-Verify, as well as to conduct any other
enforcement activity authorized by law.

7. The Employer agrees to initiate E-Verify verification procedures for new employees within 3
Employer business days after each employee has been hired (but after the Form I-9 has been
completed), and to complete as many (but only as many) steps of the E-Verify process as are
necessary according to the E-Verify User Manual, or in the case of Federal contractors with the
FAR E-Verify clause, the E-Verify User Manual for Federal Contractors. The Employer is
prohibited from initiating verification procedures before the employee has been hired and the
Form I-9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. Employers may
initiate verification by notating the Form 1-9 in circumstances where the employee has applied
for a Social Security Number (SSN) from the SSA and is waiting to receive the SSN, provided
that the Employer performs an E-Verify employment verification query using the employee’s
SSN as soon as the SSN becomes available.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of job
applicants, in support of any unlawful employment practice, or for any other use not authorized
by this MOU. Employers must use E-Verify for all new employees, unless an Employer is a
Federal contractor that qualifies for the exceptions described in Article 11.D.1.c. Except as
provided in Article I1.D, the Employer will not verify selectively and will not verify employees
hired before the effective date of this MOU. The Employer understands that if the Employer

Page 4 of 13 | E-Verify MOU for Employer | Revision Date 09/01/09 www.dhs.gov/E-Verify
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uses the E-Verify system for any purpose other than as authorized by this MOU, the Employer
may be subject to appropriate legal action and termination of its access to SSA and DHS
information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Article Ill. below) regarding
tentative nonconfirmations, including notifying employees in private of the finding and providing
them written notice of the findings, providing written referral instructions to employees, allowing
employees to contest the finding, and not taking adverse action against employees if they
choose to contest the finding. Further, when employees contest a tentative nonconfirmation
based upon a photo non-match, the Employer is required to take affirmative steps (see Article
[1.B. below) to contact DHS with information necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(1))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and terminate the employee’s employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD).

11. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section
274B of the INA, as applicable, by not discriminating unlawfully against any individual in hiring,
firing, or recruitment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing_ to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the unfair immigration-
related employment practices provisions in section 274B of the INA could subject the Employer
to civil penalties, back pay awards, and other sanctions, and violations of Title VIl could subject
the Employer to back pay awards, compensatory and punitive damages. Violations of either
section 274B of the INA or Title VII may also lead to the termination of its participation in E-
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Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form |- or
to print the screen containing the case verification number and attach it to the employee's Form
I-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS pursuant
to E-Verify and this MOU only to confirm the employment eligibility of employees as authorized
by this MOU. The Employer agrees that it will safeguard this information, and means of access
to it (such as PINS and passwords) to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to any
person other than employees of the Employer who are authorized to perform the Employer's
responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

14. The Employer acknowledges that the information which it receives from SSA is governed by
the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)),
and that any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to review
Forms I-9 and other employment records and to interview it and its employees regarding the
Employer’s use of E-Verify, and to respond in a timely and accurate manner to DHS requests
for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1. The Employer understands that if it is a subject to the employment verification terms
in Subpart 22.18 of the FAR, it must verify the employment eligibility of any existing employee
assigned to the contract and all new hires, as discussed in the Supplemental Guide for Federal
Contractors. Once an employee has been verified through E-Verify by the Employer, the
Employer may not reverify the employee through E-Verify.

a. Federal contractors with the FAR E-Verify clause agree to become familiar with and
comply with the most recent versions of the E-Verify User Manual for Federal Contractors and
the E-Verify Supplemental Guide for Federal Contractors.

b. Federal contractors with the FAR E-Verify clause agree to complete a tutorial for
Federal contractors with the FAR E-Verify clause.

¢. Federal contractors with the FAR E-Verify clause not enrolled at the time of contract
award: An Employer that is not enrolled in E-Verify at the time of a contract award must enroll
as a Federal contractor with the FAR E-Verify clause in E-Verify within 30 calendar days of
contract award and, within 90 days of enroliment, begin to use E-Verify to initiate verification of
employment eligibility of new hires of the Employer who are working in the United States,
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whether or not assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within 3 business days after the date of hire. Once
enrolled in E-Verify as a Federal contractor with the FAR E-Verify clause, the Employer must
initiate verification of employees assigned to the contract within 90 calendar days from the time
of enroliment in the system and after the date and selecting which employees will be verified in
E-Verify or within 30 days of an employee’s assignment to the contract, whichever date is later.

d. Employers that are already enrolled in E-Verify at the time of a contract award but are
not enrolled in the system as a Federal contractor with the FAR E-Verify clause: Employers
enrolled in E-Verify for 90 days or more at the time of a contract award must use E-Verify to
initiate verification of employment eligibility for new hires of the Employer who are working in the
United States, whether or not assigned to the contract, within 3 business days after the date of
hire. Employers enrolled in E-Verify as other than a Federal contractor with the FAR E-Verify
clause, must update E-Verify to indicate that they are a Federal contractor with the FAR E-
Verify clause within 30 days after assignment to the contract. If the Employer is enrolled in E-
Verify for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor
who are working in the United States, whether or not assigned to the contract. Such verification
of new hires must be initiated within 3 business days after the date of hire. An Employer
enrolled as a Federal contractor with the FAR E-Verify clause in E-Verify must initiate
verification of each employee assigned to the contract within 90 calendar days after date of
contract award or within 30 days after assignment to the contract, whichever is later.

e. Institutions of higher education, State, local and tribal governments and sureties:
Federal contractors with the FAR E-Verify clause that are institutions of higher education (as
defined at 20 U.S.C. 1001(a)), State or local governments, governments of Federally recognized
Indian tribes, or sureties performing under a takeover agreement entered into with a Federal
agency pursuant to a performance bond may choose to only verify new and existing employees
assigned to the Federal contract. Such Federal contractors with the FAR E-Verify clause may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,
1986. The provisions of Article I1.D, paragraphs 1.a and 1.b of this MOU providing timeframes
for initiating employment verification of employees assigned to a contract apply to such
institutions of higher education, State, local and tribal governments, and sureties.

f. Verification of all employees: Upon enroliment, Employers who are Federal contractors
with the FAR E-Verify clause may elect to verify employment eligibility of all existing employees
working in the United States who were hired after November 6, 1986, instead of verifying only
new employees and those existing employees assigned to a covered Federal contract. After
enroliment, Employers must elect to do so only in the manner designated by DHS and initiate E-
Verify verification of all existing employees within 180 days after the election.

g. Form I-9 procedures for existing employees of Federal contractors with the FAR E-
Verify clause: Federal contractors with the FAR E-Verify clause may choose to complete new
Forms [-9 for all existing employees other than those that are completely exempt from this
process. Federal contractors with the FAR E-Verify clause may also update previously
completed Forms 1-9 to initiate E-Verify verification of existing employees who are not
completely exempt as long as that Form 1-9 is complete (including the SSN), complies with
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Atticle I1.C.5, the employee’s work authorization has not expired, and the Employer has
reviewed the information reflected in the Form I-9 either in person or in communications with the
employee to ensure that the employee’s stated basis in section 1 of the Form I-9 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
I-9 complies with Article 11.C.5, if the employee’s basis for work authorization as attested in
section 1 has expired or changed, or if the Form 1-9 contains no SSN or is otherwise incomplete,
the Employer shall complete a new 1-9 consistent with Article I1.C.5, or update the previous 1-9
to provide the necessary information. If section 1 of the Form |-9 is otherwise valid and up-to-
date and the form otherwise complies with Article 1I.C.5, but reflects documentation (such as a
U.S. passport or Form I-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article 11.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the Supplemental Guide for Federal Contractors.
Nothing in this section shall be construed to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee under this
MOU, or to authorize verification of any existing employee by any Employer that is not a Federal
contractor with the FAR E-Verify clause.

2. The Employer understands that if it is a Federal contractor with the FAR E-Verify clause, its

compliance with this MOU is a performance requirement under the terms of the Federal

contract or subcontract, and the Employer consents to the release of information relating to

compliance with its verification responsibilities under this MOU to contracting officers or other

officials authorized to review the Employer’s compliance with Federal contracting requirements.
ARTICLE it

REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print
the notice as directed by the E-Verify system and provide it to the employee so that the
employee may determine whether he or she will contest the tentative nonconfirmation. The
Employer must review the tentative nonconfirmation with the employee in private.

2. The Employer will refer employees to SSA field offices only as directed by the automated
system based on a tentative nonconfirmation, and only after the Employer records the case
verification number, reviews the input to detect any transaction errors, and determines that the
employee contests the tentative nonconfirmation. The Employer will transmit the Social Security
Number to SSA for verification again if this review indicates a need to do so. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless it
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determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Number database (the Numident) or other written verification of the Social Security Number

from the SSA.
B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must print
the tentative nonconfirmation notice as directed by the E-Verify system and provide it to the
employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation. The Employer must review the tentative nonconfirmation with the employee in

private.

2. If the Employer finds a photo non-match for an employee who provides a document for which
the automated system has transmitted a photo, the employer must print the photo non-match
tentative nonconfirmation notice as directed by the automated system and provide it to the
employee so that the employee may determine whether he or she will contest the finding. The
Employer must review the tentative nonconfirmation with the employee in private.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest
a tentative nonconfirmation received from DHS automated verification process or when the
Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible

after the Employer receives it.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer vyill
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo non-match, the Employer will send a copy of the employee’s Form 1-551 or Form |-766 to
DHS for review by:

* Scanning and uploading the document, or

* Sending a photocopy of the document by an express mail account (paid for at

employer expense).

7. If the Employer determines that there is a photo non-match when comparing the photocopied
List B document described in Article 11.C.5 with the image generated in E-Verify, the Employer
must forward the employee’s documentation to DHS using one of the means described in the
preceding paragraph, and allow DHS to resolve the case.
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ARTICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU.
The Employer is responsible for providing equipment needed to make inquiries. To access E-
Verify, an Employer will need a personal computer with Internet access.

ARTICLE V

PARTIES

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as long
as the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees to train employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual, the E-Verify User Manual for Federal Contractors or the E-Verify Supplemental Guide
for Federal Contractors. Even without changes to E-Verify, DHS reserves the right to require
employers to take mandatory refresher tutorials. An Employer that is a Federal contractor with
the FAR E-Verify clause may terminate this MOU when the Federal contract that requires its
participation in E-Verify is terminated or completed. In such a circumstance, the Federal
contractor with the FAR E-Verify clause must provide written notice to DHS. If an Employer that
is a Federal contractor with the FAR E-Verify clause fails to provide such notice, that Employer
will remain a participant in the E-Verify program, will remain bound by the terms of this MOU
that apply to participants that are not Federal contractors with the FAR E-Verify clause, and will
be required to use the E-Verify procedures to verify the employment eligibility of all newly hired
employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor with the FAR E-Verify clause, termination
of this MOU by any party for any reason may negatively affect its performance of its contractual
responsibilities.

C. Some or all SSA and DHS responsibilities under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU.
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D. Nothing in this MOU is intended, or should be construed, to create any right or beneﬁt,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising out
of or related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom,
including (but not fimited to) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by
the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inqui_rifes,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

H. The individuals whose signatures appear below represent that they are authorized to enter
into this MOU on behalf of the Employer and DHS respectively.
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer gresham & son trans-po;t inc

amy gresham .

Name (Please Type or Print) Title
Electronically Signed o _ 11/18/2010 TE——
Signature o ) Date

Department of Homeland Security — Verification Division

USCIS Verification Division

ame (Please Type or Print) itle
Electronically Signed B | 111182010 N |
Signature ) o Date

Information Required for the E-Verify Program

Information relating to your Company: _ S

_ Company Name:gresham & son transportinc . S

— Company Facility Address:{111 james street

smithville, MO 64089

Company Alternate
Address:

County or Parish:  |CLAY —

Employer Identification
Number: 431877944 N
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North American Industry
Classification Systems
Code: (184

Administrator:

Number of Employees: [1to4

Number of Sites Verified
for: 1

Are y&iﬁrifﬁﬁg for more than 1 site? If yes, pléa_s_e_provi(_lve_tl_l-e“nm-n_l;e;‘ of sites verified for
in each State:

. MISSOURI 1 site(s)

Information relating to the Program Administrator(s) for your Company on policy
questions or operational problems:

Name: amy j gresham
Telephone Number: (816) 532 - 8096 Fax Number: (816) 532 - 3624
E-mail Address: agresh8@aol.com
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Name Date of Birth Experience
James Gresham 12-15-1965 35 Years
Rodney Wilborn 6-8-1975 27 Years
Garrett Jackman 01-27-1993 7 Years
Edward Baber 03-23-1976 22 Years
Hayden Summer 12-13-1983 20 Years
Bradley Trigg 08-26-1996 7 Years
Shaun Bebout 02-25-1979 25 Years
Kevin Wright 06-09-1975 15 Years
Joshua Long 05-05-1983 18 Years
Gary Fleming 06-15-1972 28 Years
Ron Rogers 05-06-1967 30 Years
Todd Jordan 02-08-1974 25 Years
Brent Jordan 04-16-1993 5 Years
Andrew Asher 12-06-1994 4 Years
Nicholas Elliot 08-22-1995 3 Years
DJ Adamson 07-16-1981 20 Years
Brendan Brown 11-28-1983 17 Years
Cary Bolland 04-29-1967 30 Years
Kenny Woefsner 08-25-1975 24 Years
Andy Smith 08-21-1971 28 Years
Amy Gresham 12-05-1973 25 Years




